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Wyong Christian Community School has been serving

the Christian community within the Wyong Shire since
1993.

Located

on

the

Central

Coast

of

NSW

approximately an hour’s drive north of Sydney, the
school serves as a ministry of Wyong Baptist Church
offering quality Christian education to families in the
Wyong region and beyond.
Sitting on 28 acres of lush floodplain the school
provides a caring and supportive atmosphere where
committed Christian teachers have the opportunity to
model Christian values to their students.
Our enrolments at the end of 2020 were 721 students

from Kindergarten through to Year 12. This included 350
boys and 371 girls.
All subjects are taught from a Biblical perspective,
which means that the values of the Bible are explicit in
all that is taught.
At Wyong Christian Community School, we seek to
develop a strong sense of community amongst our
staff, students and parents. We believe that parents
and teachers must work in partnership and, therefore,
involve parents in every aspect of the school.

The

school

has

experienced

significant

growth

throughout its history and has established a fine
reputation amongst the community as an educational
centre

with

a

strong

academic

program,

with

opportunities to use and develop gifts in creative arts
and sport. Through all this though, the school has
maintained it’s distinctive, that is to deliver a quality
Christian education that develops the whole child and
prepares them for a life of service beyond school.

2020 was a year like no other in the life of Wyong Christian Community School. However, in a year where
everyone’s life was impacted in one way or another from the global pandemic, I give thanks to the Lord for His
many blessings. First and foremost, I give thanks for the protection that sat over the school throughout the year.
Whilst all measures were taken, adhering to government guidelines with regard to cleaning, hygiene, social
distancing and management of people on the school site, it remained a great blessing that our community was not
impacted by any personal cases of COVID-19 infection.
I am also thankful for our community. The patience, flexibility, adaptation and resilience demonstrated by our
families, students and staff throughout the year was nothing short of outstanding. In a year of disruption and
uncertainty, I believe our community can hold its head high in the manner with which it endured the challenges.
Just like every other aspect of our lives, COVID-19 impacted our journey towards school improvement. However, in
spite of the interruptions we were still able to take some significant steps forward in implementing some of our

planned initiatives. The completion of nine new classrooms coincided beautifully with some of our professional
learning on the Third Teacher and how we can utilize our classroom walls to facilitate student learning. We were
also able to take steps towards the introduction of explicit instruction across the whole school with work carried out
on the

creation and implementation of learning intentions and success criteria.

As always, our Christian distinctive remains key to all we do as a school and in 2020 we were able to revisit the use
of God’s Big Story as a tool through which we can deliver the curriculum from a Christian worldview.
In 2020 we also undertook a survey of all stakeholders (Board, Staff, Parents, Students and Alumni) in order to gain
a greater appreciation of areas in which we are doing well and areas where we could benefit from some growth.
While overall the results were very positive, we will dive into those areas that would allow the school to grow and
improve. We want to model what it is to be a life long learner to all our students, and as we acknowledge mistakes
and weaknesses we also identify opportunity for growth.
COVID-19 and 2020 reminded me that as humans we are created by God for relationship. Whilst digital technology
allowed for interaction, we suffered greatly through missing the personal connection that comes through meeting
face-to-face. The cancelling or modification of so many calendar events such as carnivals, gala days, musicals and
excursions impacted many of our students and staff alike. My prayer is that we
can quickly move back to life as it was pre-COVID, but also that we can take
some of the learnings of this experience and use them to make us better equipped
to support the young lives that are entrusted to our care on a daily basis.
I would like to take the opportunity to thank all those who partnered with Wyong
Christian Community School throughout 2020 to help grow our young men and
women into responsive and responsible disciples of the Lord Jesus Christ.
Ian Liney
Principal

The year of 2020 was one of both many challenges and opportunities to gain a new perspective on learning. It
began with fires, floods, the swimming carnival, renovations and the construction of new buildings. In March,
society was plunged into a world of lockdowns, zoom meetings and social distancing. The school was forced to
transfer to six weeks of online learning for all students. Although this brought many difficulties for the teachers
and students, it allowed for a reshaping of their attitudes towards learning methods and the learning
environment. Through online learning we were still able to engage in some of the regular school activities with
each other and teachers. Zoom became the catalyst for relationships between parents, students and

teachers.

Streamed Chapel services allowed students to continue growing in their walk with the Lord and provoked
discussion and questions to be fleshed out in Home Room classes.
A new found gratitude for school was evident in all of the students as they returned to school and began to
appreciate the learning environment as they reflected on their time spent learning online. With the return of
Merge as school re-commenced year groups had the opportunity to blend together again through their common
interests. Unfortunately sports Gala Days had to be cancelled and Carnivals postponed, but students were still
able to use their gifts in the area of sports by taking part in the Cross Country on an online platform and the

Athletics Carnival on the excellent school grounds.
New additions to the school buildings, in particular the senior quadrangle, new and renovated buildings in
C Block and the new staff room, provided fresh learning environments and opportunities for students. We are
very blessed to gain from these new buildings.
With the easing of restrictions in Term 4, students were able to gather together again as a whole student body to
reflect on the birth of Jesus and what it means to them, in a covid safe, outdoor setting. This allowed students to
become aware of the cohesive nature of the student body.
Despite a year of challenges and adversities, the Year 12 Class of 2020 demonstrated great perseverance and
endured online learning in the face of uncertainty. Congratulations to the HSC students for all your hard work,
persistence, and on achieving outstanding results in your final exams. The COVID safe Graduation Assembly

provided an opportunity for students and their families to reflect upon
and celebrate 13 years of schooling.
Although the problems of 2020 were seen by many as a great
inconvenience, God still brought about His will and allowed the reshaping
of student’s attitudes towards learning. Our prayer for the future of the
school, is that the staff and community continue to build up the student
body to be responsive and responsible disciples of the Lord Jesus Christ.
We are looking forward to what God will do in 2021, and the years to
follow, to bring glory to his name and benefit the students.

Olivia Hughes and Nicolas Bell
School Captains of 2021

A number of priority areas for improvement were selected in 2019 for the following year. A summary of
these and the achievement of each can be found in the table below.

Priority Area Identified in 2019

Achievement in 2020

Further development of teaching facilities
and buildings through the completion of the
current building works.

The provision of 9 new GLA’s, a senior study room, Junior
School computer lab, new staffroom, secondary staff study
area and meeting room were completed by the end of
Semester One 2020.

Finalise a new strategic plan for the next 3-5
years incorporating a new masterplan for the
whole school.

Ongoing work continues with the architect on the masterplan
with a view to submit to council in 2021. The educational
component of the strategic plan is completed through to 2022.
Other aspects are on hold until clarification from the council is
received regarding the cap on student numbers on site.

Develop and embed some of the school
improvement practices learned in 2019
across all the teaching staff.

Learning walks (Instructional Rounds) continued throughout
2020 and Junior School continued to develop the use of data
walls for reading. Further exploration on the structure of an
explicit lesson took place throughout the year with a template
lesson structure established in 2020.
RFF in Junior School was modified to ensure mornings were
quarantined for literacy and numeracy.

Establish new roles and practices in response
to the feedback received from the Relational
Schools Project in an endeavour to further
enhance student wellbeing across the school.

Home Room classes have been reduced in size to enhance
wellbeing and have provided additional opportunity to meet
each week beyond the traditional daily devotional timeslot.

Undertake
Professional
Development
specifically aligned to the priority areas
identified in the school improvement plan.

Professional learning in 2020 focused on a number of key
identified areas. These included the establishment of Learning
Intentions and Success Criteria which support the development
of explicit instruction. Behaviour management, the third teacher
and the implementation of God’s Big Story were also key
components of our professional learning.
Further to our planned Professional Development, COVID-19 led
us to do additional training in Canvas and the use of Zoom to
assist during the period of remote learning.

Colossians 3::23-24
“Whatever you do, work at it with all your heart, as
working for the Lord, not for human masters, since you
know that you will receive an ingeritance from the Lord
as a reward. It is the Lord Christ you are serving”

In 2020 the following priority areas were identified for 2021:
•

Further development and embedding of identified school improvement practices including explicit
instruction and data walls, as well as growing collective efficacy through the development of stronger
professional learning communities incorporating other schools.

•

Restructuring of the Secondary timetable to better facilitate learning across the Secondary School.

•

Develop facilities to better accommodate Early Stage 1 and Stage 1 classes, as well as
Secondary PE and Sport.

•

Clarify and if possible increase the cap on student numbers to assist in future strategic
planning.

•

Respond to feedback from the 2020 Stakeholder Insight Study carried out by McCrindle
Research.

Staff Training
Our daily devotional program for staff constantly promotes
the nine elements of the Values Education in Australian
Schools initiative of the Australian Government, two of which
are Respect and Responsibility.
Biblical Values
Wyong Christian Community School’s Junior School has
mandatory Biblical Values Outcomes attached to each KLA,
many of which are concerned with respect to God, self and
authority and the responsibilities associated with living a full
Christian life. Similar outcomes can be found throughout
teaching programs in the Secondary School.
Restorative Justice

Wyong Christian Community School has adopted a
Restorative Justice approach to bullying and discipline issues
where the central tenet is that social relationships are
important for regulating social life in our school community.
There are two main features of the restorative approach,
according to Braithwaite (1989).
1.

The process must involve a community of support for
both the victim and the offender.

2.

The process requires a confrontation over the
wrongdoing between the victim and the offender within
the community of support.

The purpose of this approach is twofold in that the offender
becomes aware that the behaviour is not appropriate in the
community and he/she is supported and respected without
condoning the behaviour.
During PDH, Wyong Christian Community School’s Junior
School conducts annual anti-bullying instruction in Kindergarten and biannual anti-bully courses in Years 1-6. The emphasis
is on respect for self, others, property and responsibilities of
functional membership in a community.
PDHPE
The NSW NESA PDHPE syllabus has associated values and
attitudes. These are promoted, taught, assessed at WCCS
during the notional and indicative hours of study. The
achievement of which is formally reported on at the end of
each semester.

Workforce Composition
In 2020, Wyong Christian Community School employed 96 permanent staff.
Of these 96:
•

19 were employed on a part time basis

•

77 were employed full time

•

69 were female and 27 were male

•

There were no indigenous staff members

At an executive level the management of the school is overseen by the Principal. The Senior Leadership also
consists of the Business Manager, Assistant Principal and four Heads of School (2 x Junior & 2 x Senior). Assisting
in the delivery of educational outcomes are KLA Learning Leaders for English, Mathematics, Science, HSIE,
PDHPE, TAS, CA, Biblical Studies and Education Support as well as an Infants and a Primary Learning Leader

Teaching Standards

In 2020, WCCS employed 63 full time or part time teachers responsible for the delivery of curriculum as outlined
under the Education Act 1990. All 63 teachers who taught classes during the year had teacher qualifications from
a higher education Institution within Australia or as recognized by the National Office of Overseas Skills
Recognition (AEI – NOOSR) guidelines.

Professional Development
Wyong Christian Community School maintains a strong commitment to professional development of its staff. In
2020 the school invested heavily into a range of professional learning opportunities that aligned with the work
established in 2019 around school improvement. A major focus of our learning centred around explicit instruction
with all teaching staff engaging in learning regarding the creation and implementation of Learning Intentions
and Success Criteria. In response to the NSW Department of Education What Works Best: 2020 Update, there
has been some training around Classroom Management. Staff also tapped into the opportunity to utilise the
Department’s MyPL professional learning platform.

In addition to this targeted professional learning, staff
also attended (online) a range of conferences and
professional learning opportunities including, but not
limited to: CSA Emerging Leaders and Females in
Leadership networks and training, Hunter Languages
Conference, Global Leadership Summit, CSA National
Business Managers and Leaders Summits, Successful
Creative Writing in the Classroom, Ruthven Dyslexia,
Law Sense – Law for School Counsellors, and
Committed to Childcare Conference.
In addition to the School Improvement training,
Wyong Christian Community School continued its
systematic program to equip all staff with current a
First Aid Certificate (HLTAID003) and the whole staff
participated in Child Protection Training.
At an individual level, staff participated in a variety of
courses and workshops relevant to their specific KLA
or duties within the school. Some of these courses
included:

•

Child Protection Training

•

HLTAID003 & HLTAID001 First Aid Training

•

Planning & Programming English Curriculum
K-6 (online)

•

Science Teacher Workshop

•

Mental Health First Aid

•

Law for School Counsellors

•

TAFE Career’s Day

In addition to these courses were conferences and
workshops for various KLA’s and Stages as well as
administration and support staff, including:
•

CSA National Policy Forum (online)

•

CSA National Leadership Summit (online)

•

CSA National Business Conference (online)

•

CSA National Curriculum Symposium (online)

•

CSA Fuse Emerging Leaders (online)

•

CSA Flame Network (online)

•

Virtual NAGC 67th Annual Convention

•

Global Leadership Summit (online)

•

Drama NSW - Puppetry

•

Austism Spectrum Disorder and whole school
support (online)

•

Principles of Purposeful Programming (online)

•

Live Life Well @ School – Starting the Journey
(online)

•

Briefings by NESA: Renewal of Registration/
Accreditation and TAA Approval in 2021 (online)

•

#Safe2StepOut: Teaching Road Safety in K-6
(online)

•

HSC Civil Rights Movement

•

Careers Advisor Association – Tertiary Update

•

Google for Education

•

Committed to Childcare Conference

Characteristics of the Student Body
At the end of 2020 Wyong Christian Community School
had an enrolment of 721 students from Kindergarten
through to Year 12. This included 350 boys and 371 girls.
There was a relatively even spread of students throughout
the Junior and Secondary Schools with double streaming
occurring throughout the school with the exception of
triple streaming in Years 7-9.
The school draws it students from a relatively low
socio-economic area with an SES score of 93 (School

ICSEA value 1057). The vast majority of our student body
are of Anglo-Saxon descent, as is the case for much of
the Central Coast of NSW. Within the student body there
is a great diversity of gifting as evidenced by the school’s
performance in a number of areas. Due to the COVID-19
pandemic our involvement in the usual Gala Days,
Carnivals and representation at CSSA and CIS events
were very limited with most events being cancelled.
Our academic program also continues to strengthen with
much time and energy being invested in seeking ever
improving performances in the Higher School Certificate.

Higher School Certificate
Forty-seven students successfully completed their Higher
School Certificate in 2020. The percentage of students
who achieved Band 5 or higher is listed below.
With small class sizes in a number of subjects, care must
be taken in drawing too many conclusions from the
data. However, there are some positive trends that can
be seen from the comparative data. Most pleasing
would have to be the steady improvement over the past
3 years in English results. A strong focus on developing
literacy across all years appears to be paying dividends.
This is further evidenced by the improvements made in
Ancient History, Modern History and Legal Studies.
Studies of Religion remains a consistent performer,
regularly producing a percentage of Band 5 and higher
results comparable with the state average. Visual Arts,
Music 1 and Community and Family Studies consistently
produce results above state averages and this was
again the case in 2020. There has been an overall
growth in the number of Band 6 results over the past 2
years which would suggest the work being carried out in
school improvement is proving effective.

Record of Student Achievement
Policies and procedures are in place for the recording of
grades and preparation of Records of Student
Achievement.
In 2020 there were 16 RoSA’s issued to students from
WCCS.
Year 10: 8
Year 11: 8

NAPLAN
As NAPLAN (National Assessment Program Literacy and
Numeracy) for Year 3, Year 5, Year 7, and Year 9
assessments were cancelled in 2020 due to COVID-19,
the most recent information relates to 2019 NAPLAN
results which are available on My School website:
http://www.myschool.edu.au/

Course

2020 %
With Band
5/6 WCCS
(State)

2019 %
With Band
5/6 WCCS
(State)

2018 %
With Band
5/6 WCCS
(State)

Ancient History

43 (33)

25 (35)

-

Biology

9 (31)

33 (31)

17 (37)

Business Studies

12 (35)

0 (32)

0 (37)

Chemistry

0 (43)

0 (46)

14 (42)

Community and Family Studies

40 (33)

80 (36)

60 (29)

Design and Technology

0 (46)

0 (46)

80 (47)

Drama

14 (47)

-

0 (42)

English (Standard)

9 (11)

0 (12)

0 (15)

English (Advanced)

47 (63)

30 (61)

20 (63)

English Studies

25 (17)

-

_

Food Technology

20 (29)

50 (33)

60 (32)

Industrial Technology

40 (24)

80 (21)

-

Legal Studies

50 (39)

14 (41)

25 (44)

Mathematics (Standard 1)

0 (11)

-

-

Mathematics (Standard) 2

10 ( 24)

15 (24)

8 (27)

Mathematics (Advanced)

8 (52)

14 (49)

20 (52)

Modern History

50 (36)

16 (38)

29 (42)

Music 1

86 (64)

100 (66)

100 (65)

PDHPE

16 (34)

40 (33)

29 (33)

Physics

0 (40)

0 (37)

0 (35)

Retail Services

0 (6)

-

-

Society and Culture

67 (44)

20 (44)

-

Studies of Religion 1

45 (43)

41 (46)

47 (37)

Textiles and Design

0 (56)

-

-

Visual Arts

100 ( 65)

100 (62)

43 (53)

In 2020 Wyong Christian Community School catered for classes in Kindergarten through to Year 12. Attendance
rates for each year are represented in the graph below:

The average attendance rate across the entire school in 2020 was 93%
When a student fails to attend school for any reason the parents/carers are requested to contact the school
before 9am to inform us of their absence. Failure to do so will result in a text message by the office to the
parent/carer to enquire as to the absence. Any verbal explanation for an absence is recorded on the School

Management System (SMS), otherwise a written explanation for the absence is required upon return to school.
Any unexplained absences are followed up with an email with a request for an absence reason.
74% of students were retained from Year 10 in 2019 to commence Year 11 in 2020.
84% of these Year 11 students were still enrolled at Wyong Christian Community School at the close of 2020
In 2020, forty-seven students were enrolled in Year 12 and 100% successfully completed the Higher School
Certificate. There were two students (4%) who attempted a VET qualification and two students (4%) who are
completing School Based Apprenticeships (SBAT)
Of those students leaving school following the completion of Year 12:
30% entered the workforce
64% commenced further study

6% are unknown

In 2020, Wyong Christian Community School engaged
McCrindle to conduct research to understand the
perceptions, attitudes and experiences of the school’s
stakeholders with the aim to measure stakeholder
perceptions and satisfaction. Some key findings included:
•

77% of parents were either extremely or very
satisfied with their overall experience at Wyong
Christian Community School.

•

77% of staff were either extremely or very satisfied
with their overall experience at Wyong Christian
Community School.

•

65% of students were either extremely or very
satisfied with their overall experience at Wyong
Christian Community School.

•

81% of stakeholders believe the environment is
conducive to learning (strongly/somewhat agree)

•

84% believe students have the opportunity to learn
in a collaborative environment (strongly/somewhat)

Net Promotor Score
The Net Promoter Score (NPS) developed by Bain &
Company is based on the perspective that in every
organisation people can be divided into three categories:
Promoters, Passives and Detractors. An organisation’s
NPS can range anywhere between -100 and 100. A score
above 0 is considered a good score (often an
organisation will receive a negative result). NPS results
communicate high stakeholder satisfaction. The Net
Promoter Score for Wyong Christian Community School is
43 (a very good score).
Net Repeater Score:
Calculated the same way but instead measures whether
parents would choose to send their children to Wyong
Christian Community School if they had to make the
decision again. The Net Repeater Score for Wyong
Christian Community School is 49 (again, a very good
score).
Net Culture Score:
Similar in calculation but this time measuring staff
satisfaction in their place of work. The Net Culture Score
for Wyong Christian Community School is 61 (again, a
very good score).
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Student Welfare, Anti-Bullying, Discipline, Complaints and Grievances Policies
All of the policies of Wyong Christian Community School are founded on biblical principles and serve to
enhance the wellbeing of our students. Our Behaviour Management Policy, read in conjunction with our
Anti-Bullying and Cyber Bullying Policies covers key issues of expectations, communication and
strategies to promote the wellbeing of all students. The school operates under three key rules: Work
Hard, Be Kind and Show Respect.
Corporal punishment is not used or condoned within the school precinct and we do not implicitly or
explicitly sanction the administering of corporal punishment by non-school persons, including parents,
to support the School’s discipline.
Bullying has no place at Wyong Christian Community School. It is defined as targeted and repeated
hurtful behaviour within an imbalanced relationship with a deliberate intent to cause harm or distress.
Bullying may include violence, aggression, intimidation, exclusion, rejection, belittling or threats. It is
unacceptable because ALL people are made in God’s image and ALL are therefore worthy of our
respect. As well as acting swiftly on any identified bullying behaviours, we endeavour to raise
awareness of what makes
students resilient, to develop strategies to reduce vulnerabilities and
increase coping skills.
There were no changes to any of the above-mentioned policies throughout 2020, although a review of
the Behaviour Management Policy is planned for 2021. All policies mentioned are available to members
of the community upon request.
Throughout 2020 Counselling services remained available to all students as did our Chaplaincy service.
Students can access these services via personal request or referral as outlined in our Counselling
Services Policy.
Grievance Policy: Available to all community members via the School website or upon request, our
Grievance Policy provides a biblical framework through which community members can communicate
any concerns or grievances they may experience. Community has always been central to the operation
of Wyong Christian Community School and a clear framework under which communication can occur is
vital in retaining a healthy community. There were no changes to this policy throughout 2020.

